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Methodological bases of classification of human capital

In this article the authors consider the methodological bases of classification of human capital, give definition to the kinds of human capital, allocate categories of cultural, intellectual and social capital which start with definition of spheres of an intellectual life:  science, art, religion, education and sets of potentials of the person.
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The theory of human capital has saved up sufficient scientific toolkit for precise definition of essence, the maintenance, kinds, ways of an estimation and regulation of the given active part of the capital of any enterprise. 

Wide use of a category "capital" in sociology became possible after issue of the book of Bekker “The Human capital” (1964). In the work Bekker made the calculation of economic efficiency of formation. In 1977 Georges Stigler and Harry Bekker have offered the concept of “the consumer capital”, their argument has been based on an implicit assumption, that for each sort of activity special forms of the capital can be found.[1]
The economic approach to definition of human capital was insufficient, as did not consider the main aspect of activity – the attitude of the person to work, its moral and spiritual health, creative potential, etc. For the first time on this question has paid attention of M. Weber, the most outstanding German sociologist in work “Protestant ethics and spirit of capitalism”, published in 1905 where it has analyzed interaction of economic conditions, social factors, religious beliefs and has noted, that radical distinction between traditional and modern capitalism not in technics, and in human resources, more precisely, the attitude the person to work. [2]
Proceeding from the aforesaid, it is necessary to allocate categories of the cultural, intellectual and social capital which start with definition of spheres of an intellectual life: a science, art, religion, formation and sets of potentials of the person: gnosiological (cognitive), creative (creative), communicative (universal) and aesthetic, - and also three basic social roles executed by the person: labor, family.[3]
Thus, the category “the human capital” represents complex, multifactorial social concept which allows to designate those limits within the limits of which it is expedient to build hypothetical concepts and forecasts concerning dynamics of human development through accumulation of the human capital.

In this connection special value is got with methodology of research of the human capital. Value of methodology consists in a choice of such parameters and a logic substantiation which would provide an objective estimation of essence and structure of the human capital. The significant factor of statement and development of a wide spectrum of a category of the human capital is the research field of studying of a problematic of the person. It is important to consider a methodological message the person as “human measurement” in all completeness both as the whole, and as in a context институционального and functional measurement. 

Institutional party of research of human capital allows to give classification of human capital on its accessory to social institutes which carry out function of manufacture and reproduction of the human capital. The functional party of research of the human capital is based on the concept of display of human capital on performance of its functions in a social practice. The concept of functional division of human capital is based on a principle of classification of human capital on functions (the social capital, the client capital, the organizational capital, etc.), representing its maintenance. The functional analysis as a method of scientific knowledge is called to give a scientific substantiation to quantitative and qualitative structure of the human capital by kinds of subject activity and to subject to their independent studying.
P. Bourdieu defines social capital as “the resources, based on related attitudes and attitudes in group of membership”.[4] But the concept “the social capital” has received the greatest popularity in расширительной James Koulmen's to treatment according to which it is potential of mutual trust and mutual aid, formed in interpersonal attitudes: obligations and expectations, information channels and social norms.[5]
The social capital is a knowledge which is transferred and developed through mutual relations between workers, partners, suppliers and buyers. It is created, owing to an exchange of knowledge, and it demands existence of the general organizational environment in which the similar exchange could be carried out freely and continuously. So, the Russia saved up the social capital make, as marks V.A. Skvortsova, forms of co-operation, collectivism.

The social capital has a number specific fig. First, it always a product of the organized interaction, therefore it has public, instead of the individual nature. And Porters marks, that the economic capital is on national bank accounts, the human capital – in heads of people, the social capital is inherent in structure of their attitudes.

For possession the person should be connected by the social capital with others and these others are an actual source of its advantage. 

Secondly, the social capital as an element of functioning of the socially-organized public system cannot be in a private property, i.e. is the public blessing. In spite of the fact that the social capital is not the property of separate firm, it is included into structure of actives of firm and is used by each enterprise as far as possible.
The cultural capital has been entered into a turn of P. Bourdieu in his work “The Sketch of the theory of practical action”. By analogy to “The human capital”, under the cultural capital were understood those advantages which are transferred by elites to the children (skills of oral and written speech, aesthetic values, skill to cooperate with people, orientation to achievements in study) and expand opportunities of their social mobility. [6]
The category of the cultural-moral capital within the limits of sociological sciences designates set of mental abilities, erudition, skills, skills, moral qualities, qualifying preparation of the individual or individuals who are used during realization of social activity and thus legalize possession the status and authority.

Cultural characteristics of the individual have a wide-valuable estimation: social - qualitative and quantitative characteristics of knowledge, skills, qualifications, moral qualities, abilities, an image and style of a life, image, social communications of the individual; economic - set of the expenses connected with development of cultural characteristics of the individual. In itself cultural values, воплощенные in consciousness of people, as well as culture (set of steady forms of social interaction) do not represent the human capital. They show only potential form of display of the human capital. Use by the person of the cultural potential during social action (that is such action, “which on prospective by a character or characters to sense corresponds with action of other people and is guided by it”) yet does not realize it as the human capital. The given transformation can be carried out only as a result of the social action allowing the individual to become by the subject of work and to borrow the professional niche corresponding to the cultural level, allowing to receive not only the social professional status, but also access to the additional incomes exceeding expenses, connected with simple reproduction of the worker and its family.

The concept at P. Bourdieu originally designated “The symbolical capital” about the same, as “the social capital” G. Koulmen. It is that credit of trust which facilitates any certificate of a social exchange and about which economic advantage it is accepted to be silent. The symbolical capital is “the capital abuse also prestige which makes institute of clientele”. However, the primary mess between “symbolical” as a special kind of the capital and symbolical character of the manufacture of any value has led, eventually, to that for today in the scientific literature there are some treatments of the symbolical capital, and most general of them belongs to P. Bourdieu: “the Symbolical capital … - any property, any version of the capital perceived by social agents which categories of perception are those that allow them to know about it to notice it, to give to it value”.[7]
For example, some researchers consider the symbolical capital as a kind of cultural, others, on the contrary, carry the cultural capital to one of the major forms of the symbolical capital. In some cases the mess arises because both cultural, and the symbolical capital are based on knowledge: in the first case this received formation and the general cultural competence, of the second - expert influence, i.e. the authority based on knowledge and a recognition of authoritativeness of this knowledge by other people.[8]
The intellectual capital represents something like “a collective brain”, accumulating scientific and ordinary knowledge of workers, intellectual property and the saved up experience, dialogue and organizational structure, information networks and image of firm”. Components of the intellectual capital, according to the point of view of Century L. Inozemtseva: the first - the human capital, воплощенный in workers of the company in the form of their experience, knowledge, skills, abilities to innovations, and also to the general culture, philosophy of firm, to its internal values; the second - the structural capital including patents, licenses, trade marks, organizational structure, databases, electronic networks.[9]
As the intellectual capital of this or that subject B.B. Leont’ev understands cost of set of intellectual actives available it, including intellectual property, its natural both got mental abilities and skills, and also the knowledge bases saved up by it and useful attitudes with other subjects. Value of the subject of the intellectual capital always should be considered in the ratio with really expected results of its intellectual activity and on this basis should be expressed by the corresponding cost. The intellectual capital is the leading capital and makes a basis of any enterprise at the present stage of development of market economy.

The main function of the intellectual capital - it is essential to accelerate a gain of weight of profit due to formation and realizations of systems of knowledge necessary for the enterprise, things and attitudes which, in turn, provide its highly effective economic activities. In particular, the intellectual capital of the enterprise defines quality of its control system.[10]
The intellectual capital as a kind of the human capital has got the urgency rather recently. In the modern world the people possessing in great volume of knowledge, information, borrow more favorable places in a life. Production of goods leaves on the second plan, giving a up the place all to an extending sphere of services. Investments into the intellectual capital receive the increasing distribution because of high efficiency. Talented highly skilled science officers, scientific receive high incomes of intellectual property. This sphere now develops fast rates and is rather perspective and highly profitable branch of economic activities.

The labor capital is formed it all life in process of accumulation of experience, labor skills, skills and, the most important, formations. Formation is the main way in reproduction of qualified employees.

In itself qualification is an integral part of the labor capital, represents a degree and a kind of professional suitability of the worker. In the modern world, people with higher educational level get more favorable and highly paid work. This tendency of dependence of formation and incomes of the person is approximately identical in all countries. It speaks that now not only is favorable to receive formation, but also it is favorable to put in it of money as formation in additives to all directly is reflected in labor productivity, on a production efficiency as a whole. At the enterprises the labor capital is embodied in a skilled labor which share depends on applied technology. The more a share of technologies, the above the requirement to the labor capital. Improvement of technology, transition to new technologies demands investments into improvement of professional skill and a training for a new profession.

In the beginning of XXI century economically active population (EAN) made in Russia nearby 71 million person, from them has been borrowed in economy 64,7 mln. (91,1 %), unemployees – 6,3 million the share borrowed with the maximum and incomplete secondary education (with 32,9 up to 34,6 %) has increased. Borrowed with lower educational level (with 17,8 up to 8 %), and also with average special formation (with 31,6 the share has gone down to 31,1 %).[11]
The situation with a manpower as experts-economists approve, at the first stage (2001-2010) remains concerning a favorable labor from the point of view of the offer. The gain of an able-bodied part of the population will make 4,0 million person. However by the end of the first stage the situation will start to worsen. For the second (2011-2015) and the third (2016-1025) stages absolute and relative reduction of able-bodied population is characteristic. As a whole for 2001-2025 decrease in number of able-bodied population on 14,3 – 15,5 million person is expected (Source: Questions of statistics. 2002.3. p. 9; the Social status and a standard of living of the population. The statistical collection. Goskomstat of Russia., 2002. p.73 Calculations in the table are made by experts of the Center of innovations and investments the Russian Academy of Science on the basis of data of current statistics of Goskomstat of Russia and the forecast of the United Nations).
In Russia displays of crisis of system professional and the general education that is connected with long crisis are observed. The increase in financing of formation as investments into the labor capital should remain one of priority problems of the state.

The capital of health is an integral part of the human capital, investments in which are expressed in preservation of working capacity due to reduction of decease and increase in the productive period of a life. The level of health in many respects depends on quality of services of public health services which accompanies with the person since the birth up to its pension age. Investments into health provide a normal turn of a labor in manufacture. Decrease in health, decease, physical inability are expressed in invalidity. Certainly, the level of health of the population of the country and feedback from capital investments in public health services is less than illnesses, the above. Recently in Russia special alarm the condition of mental health of the population of the country since with it are directly connected a mental potential of the country, causes the nations, development of productive forces and a manpower, defensibility. Relative density of patients such increases. Many mental illnesses are equivalent death of the person from the point of view of opportunities of realization of the human capital.

Reduction (decrease) in the capital of health affects a demographic situation which now can be estimated as complex enough. Population of Russia has decreased for 4,2 million person with 148,2 million person up to 144 million person for January, 1st, 2002 and continues to be reduced to January, 1st, 1991.[12]
Demographic parameters on prospect allow to estimate possible quantitative and structural shifts in the potential of health in the first quarter XXI centuries. As a whole the demographic forecast shows, what even in case of the optimistic script of development of economy and significant investments in social sphere reduction of the population by 2025 will make 7 % (source: Questions of statistics. 2002.3. With. 6, 8, 9; the Social status and a standard of living of the population, 2002, with. 23, 48, 49. Calculations in the table are made by experts of the Center of innovations and investments IE the Russian Academy of Science on the basis of data of current statistics of Goskomstat of Russia and the forecast of the United Nations).
Long time charges on public health services in Russia made 3,1 % of the national income whereas they were in the world at a level of 8 %, and in the developed countries - 10 %. Achievement of volume of the financing providing stability of a socially-demographic situation in the country, is a priority problem of Russia. It is obvious, that good health of the population grows out the thought over and long-term program of development of public health services. So good health is a mortgage of greater life expectancy, more high efficiency of work, hence, charges on public health services are favorable investments with long-term and constantly increasing feedback.

One of founders of the concept of intellectual capital Leif Edvinsson defined a category of the structural capital of the organization as “everything, that allows workers of the company to realize the potential”.[13]
Let's consider essence of the structural capital from the point of view of various authors. Generalization of the points of view are resulted to table 1.

Table 1
	№
	Treatments of definition “the structural capital”
	The author

	1
	Organizational-legal structure, the form, environment in which the intellectual capital and property filling is embodied
	A.I.Orlov (A.I.Orlov “The Structural capital as a source of the income” //Magazine the Russian business, 8, 2001

	2
	The most diverse part of the intellectual capital. Information resources, instructions and techniques of work, system of the organization of firm, etc. here concern
	A.N. Kozyrev (the intellectual capital/  L.N.Kovalik. — SPb: Peter, 2001. — 288 p.)

	3
	It that remains when employees – the human capital – leave home. Databases, for example, concern To the structural capital, lists of consumers, managements, trade marks and organizational structures.
	Astakhov, Tolkachyov (T.Astakhov, E.Tolkacheva. A human resource and the human capital: a difference of concepts or approaches of management?)

	4
	The organization of work in collective. Value not the organization of work of each of employees, and a way of the organization of work between employees in this case gets, that is their interaction.
	Malygin (A.Malygin “The structural capital and leadership in creative collective”//” Management in human potential ", 4, 2006)


The structural capital is an ability of firm to operate the organizational structure, adapting to a varying market condition and simultaneously changing it in a direction favorable to firm. Such capital there is more, than more considerably freedom of employees of firm – carriers of the human capital. And that more valuable, than above uncertainty and competitiveness of environment in which the firm operates. The effective structural capital of firm can arise only there where “ideas are appreciated above, than position on a scale of ranks”.[14]
The organizational-enterprise capital - one of the most perspective and important kinds of the human capital. Investments into its development are more and more productive. Enterprise people possess not all. Skill to operate, organize, create and messages successful бизнес.-complex ability in which studying psychologists are engaged, sociologists, economists. In the developed countries the share of businessmen in adult population reaches 7-10 %.

Work of the businessman and the manager has essential specificity in comparison with other kinds of work. Enterprise and business сметка, the innovation, organizing abilities and the high responsibility, feeling of thrift and economy, skill is reasonable to risk, energy and will power are required for business dealing or management. Enterprise privileges - possession of huge resources, a know-how, commercial secrets allow to transform them into a special kind of the human capital - the organizational-enterprise capital.

It is possible to consider as an alienated kind of the human capital client or a brand-capital. Activity of the firm possessing the client capital, becomes social and economic activity, and the firm can be named the "meta-enterprise" involving the user in “joint creation and improvement of consumer values for the buyer acts as the judge in last instance of all products created by the company and services”.[15]
The general rule for many companies should become a principle: to present (to give free of charge) to the consumer any goods by means of which it long time will use paid services. According to this principle, in the USA selective free-of-charge distribution of personal computers to the population has already begun.[16] The aspiration to growth of the client capital transforms an imperfect competition of separate manufacturers into is innovative-competitive commonwealth of manufacturers and the consumers, influencing on all complex of public attitudes.

Orientation of firms to the future profit forces them to take part in the decision of social problems, transforms them from cleanly economic in social and economic subjects of market attitudes. It is promoted also by activity of such formations, as societies of consumers, ethnic minority, representatives of the various subcultures, directed on reception of representation in boards of firms.[17] Existence of a category of the capital of clients is especially evidently shown for the insurance companies and other financial enterprises where a basis of activity is the portfolio of contracts with the clients, defining scales, structure and dynamics of activity.

It is possible to consider as one more form of the alienated human capital the organizational capital. Inherently it is the systematized and formalized competence of the company plus the systems strengthening its creative efficiency, and also the organizational opportunities directed on creation of a product and cost. The organizational capital includes:

- The capital of an innovation to which carry the protected commercial rights, intellectual property both other non-material actives and values which provide ability of the company to updating;

- The capital of processes which can be presented, for example, by systems of manufacture, selling, послепродажного service, etc. during which activity cost of a product is formed.

The organizational capital is made knowledge which the organization owns, instead of by its separate workers. It can be described as the introduced knowledge or institutional knowledge which can be stored by means of information technologies in accessible and easily expanded databases. The organizational capital can include the certain information which is written down in databases, in instructions and standards on performance of procedures, or unwritten knowledge with which can seize, exchange or, as far as possible, to define them.[18]
Any processes or procedures in the organization are created on the basis of knowledge of separate people. As notice T. Davenport and L. Prusak: “In theories, this introduced knowledge are independent of people who develop them - and, hence, they are rather stable – the separate expert can disappear, but it will not reduce a stock of the knowledge introduced in the company”.[19] The organizational capital is created by people. But at the same time it belongs to firm and it can be developed by means of management of knowledge.

Thus, the structure of kinds human can be presented the capital as follows (table 2).

Table 2 
 Structure of kinds of the human capital
	Inaliennable kinds of human capital (the illiquid capital)
	Alienated kinds of human capital (account capital)

	The capital of health (biophysical)
	The social capital

	The cultural-moral capital
	The client capital (brand-capital)

	The labor capital
	The structural capital

	The intellectual capital
	The organizational capital

	The organizational-enterprise capital
	


Classification of kinds of the human capital is possible on the different bases and in the different purposes. The approach to allocation of kinds of the human capital, based on differentiation of groups of the abilities necessary for active ability to live of the person is important: the capital of health, the cultural-moral capital, the intellectual capital, the labor capital and the organizational-enterprise capital. These kinds of the human capital have the general feature - they are inaliennable from the human person. However components of the human capital are non-uniform, the substantiated knowledge can be alienated from the person.


In this connection, in our opinion, in research of problems of the human capital fruitful are институциональный and functional approaches which lean on following methodological positions.

First, to understand a human nature, its influence on creation of public riches is possible only through diverse system of the public attitudes arising as result of social interaction of people during reproduction of their joint life.

Secondly, the variety of individual properties and abilities of the person under influence of system of public attitudes get the certain way of the existence.

Thirdly, the major tool of the given transformation are social institutes, from a status and which developments process of reproduction of the person as a social essence on accumulation of the certain stock of health, knowledge, skills, motivations depends, the professional competence and the got qualification.

Fourthly, the capital got by the person is realized through its functional accessory and used in sphere of public reproduction, promotes growth of labor productivity and influences growth incomes (earnings) of the person and provides with that reproduction of the human capital in all its functional accessory, the maintenance and value. 
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